
Curriculum vitae 
Proposed role in the project: 
Category: 
1. Family name: 

Jensen
2. First names: 

Niels Peter
3. Date of birth: 

29-09-1942
4. Nationality: 


Danish
5. Civil status: 

Cohabiting
6. Education:

	Institution

[ Date from - Date to ]
	Degree(s) or Diploma(s) obtained:

	Roskilde University, Denmark
Sept 1983 – Oct 1984
	Master in Public Administration, (Economics and Planning) Cand.scient.adm.

	Roskilde University, Denmark

Febr 1978 – Sept 1983
	Ba. Political science

	Sorø Commercial College, Denmark, Sept 1959 – Apr 1963
	Certificate in Agricultural Whole Sale


1.  Language skills:  Indicate competence on a scale of 1 to 5 (1 - excellent; 5 - basic)

	Language
	Reading
	Speaking
	Writing

	Danish
	Mother tongue

	English
	1
	1
	1

	German
	2
	3
	4

	Norwegian
	1
	2
	3


2. Membership of professional bodies: Danish Associations of Economists and Jurists (DJOF).
3. Other skills:  Computer literate
4. Present position: Co-Manager and partner of NELEA Consulting ltd
5. Years within the firm: Twenty-seven months
6. Key qualifications: 
Through years of international project co-operation and management Mr. Jensen has achieved a vast experience in the fields of institutional development, Human Resources- and labour market development. The main experience are in the fields of: Modernising public administration and institutions, restructuring and privatisation of public owned companies, regional development policies, labour market and social policies, employment services programmes, unemployment benefit and social protection schemes, special labour market schemes for vulnerable groups and vocational training. He has a vast experience in creating and executing labour market surveys, business branch studies, effect studies of labour market policies etc.

With more than 15 years of project co-operation and management, Mr. Jensen is a very qualified consultant and advisor in above subjects. He is a team player, but also strong in decision-making. Years of cooperation with e.g. the Social Partners and other stake holders has developed strong negotiations skills.

Niels Peter Jensen has proven advisory and management experience from the transition economies of Serbia, Croatia, Slovakia, Hungary, Poland and Belarus and project management experience from Egypt, Belarus, Portugal and Greece.

Moreover Niels Peter Jensen is a qualified lecturer and trainer with years of experience in staff training and up-grading, management training, counselling training, interactive adults training, assessment of regional training needs, quality assessment of regional/local training provisions and assessment of the workforce’s qualification to regional development, including curriculum and training plans development and evaluation methods. Among the trainees are top rank civil servants, social workers, counsellors, trainers in VET-centres, motor drivers and military personnel at various level. Mr. Jensen is a certified ski-instructor in the Norwegian children’s ski-school.

7. Specific country experience: 
	Country
	Date from - Date to

	Jordan
	September 2008 - April 2009 and

February – May 2008

	Greenland
	September 2007 – January 2008

	Serbia
	April 2005 – October 2006

	Egypt
	December 2005-December 2005 (one week)

	Croatia
	May 2003 – March 2005

	Slovakia
	November 2002 – March 2003

	Egypt
	January 1998 – April 2002

	Belarus
	November 1994 – November 1997


8. Professional experience 
	Date from - Date to
	Location
	Company
	Position
	Description

	Sept 08 – May 09
	Jordan
	GET / ICON-INSTITUTE,
Germany
	Team Leader
	Jordan – EU Association Agreement Programme.

Technical Assistance for Strengthening the Capacity in Management, Leadership and Planning of the 

Ministry of Labour of the Hashemite Kingdom of Jordan (MOL). The aim of the project is:

· Assist the Ministry of Labour to further increase its operational capacity through improved management and leadership

· Assist the Ministry in the enhancement of staff qualifications through training programmes developed with reference to the new organizational needs.

· Assist the Ministry of Labour in improving its planning capacity and introducing a Labour Market Information (LMI) system. 

The activities include:

· A training needs analyses

· a training programme for 12-15 top managers

· staff training for two groups of staff members at different level of the organisation

· a training session in quality management, and 

· introduction to Management by Objectives versus Management by Law

· a training session in planning and target setting.

All training sessions will be interactive.

	Febr – May 08
	Jordan
	GET / ICON-INSTITUTE,
Germany
	Team Leader
	Jordan – EU Association Agreement Programme.
The project is a 44 days extension of the project: Technical Assistance for Institutional Strengthening of the Ministry of Labour of the Hashemite Kingdom of Jordan (MOL). The aim of the extension is to 

· assist MOL in the implementation of a new structure defined during the 2007 project phase, 

· assist in the development of visions and strategies for six new main departments of MOL

· assist MOL in preparing a timetable for the implementation

· assist MOL in defining a training programme ensuring the achievement of goals and objectives.

The tasks were all defined during the development phase in 2007. The implementation is the responsibility of MOL with the professional support of the expert team.

	Sept 07

Dec 08
	Greenland


	Cambridge Education Ltd UK
	Short-term expert
	EU Framework Contract
Assisting the Ministry of Labour and Vocational Training in Greenland in establishing indicators for monitoring and performance measuring of the Greenland Education Programme, specifically to define recommendations on indicators that can be used to monitor the implementation of the programme (stakeholders analysis).

The indicators will serve the Greenland Home Rule Government (GHRG) in meeting their reporting obligations both domestically and to the European Commission. Some of the indicators will form the basis for measuring the fulfilment of defined targets.

Field visit to Greenland in September, followed by presentation in Brussels by the end of October and Final Report in December 2007.

	Apr 05 – Oct 06
	Serbia
	White Young Green, UK
	Team leader
	Financecd by EU-CARDS-programme. 

Team leader for a group of British, Swedish, Bosnian and Romanian short-term experts supporting the modernisation of the Ministry of Labour, Employment and Social Affairs (MOLESA) and restructuring of Serbian National Employment Service system (NES).
Main activities and responsibilities:
- In-depth analyses of MOLESA’s efficiency and ability to meet new labour market demands

- Proposals for improvement of existing legislation

- Revision of proposals made for legal acts as appropriate 

- Secondary legislation developed and accepted

- Development of a National Employment Action Plan

- Assessment of the Ministry’s ability to meet future challenges.

- Proposals on the functioning of a strong policy co-ordination mechanism developed in cooperation with an inter-institutional policy group for the key areas of MOLESAs policy development.
- Functional analyses of NES organisation with recommendation of improvements

- Training needs analyses of MOLESA’s labour market department and training as required

- Assisting the establishment of regional Labour Councils with Social Partners participation.

- Training of social partners in negotiations, in partnership building and support on employment strategy linkages to actual labour market needs
- Modernisation of NES, including upgrading programme for the group of top-managers and training of counsellors and middle managers.
- Preparing a Grant Scheme of up to 3.7 million EURO improving employment in three pilot areas. 

- Training local staff and potential local bidders (NGOs) in Project Cycle Management, reporting rules, budgeting etc.

- Preparing Tendering documents for a 1 million IT and communication grant

- Introducing the NES staff to Management Information Systems, labour market surveys  etc. necessary for a Management of Objectives management scheme.
- Supporting EAR in preparation of CARDS 2006 Twining projects

- Supporting EAR in preparation of CARDS 2006 Grant scheme project for unemployed.

- Writing Inception and all Quarterly Progress Reports.



	Dec 05
	Egypt
	Nehem International, The Netherlands
	Consultant
	Conference/work shop for the Ministry of Industry, Management of Textile Holding Companies, Trade Union representatives, Egyptian Social Fund and EU-representatives. – Subject: Evaluation of the Labour Pool project in Egypt in operation during 1998-2002, and a presentation of best Labour Pool practice in Europe. 

	May 03 - Jan 05
	Croatia
	Arcadis BMB, The Netherlands
	Team leader
	Financed by EU-CARDS programme.

Team leader for a group of British, Danish and Irish short-term experts supporting the restructuring of Croatian State Employment Service system and a number of major state owned enterprises. 

Main activities and responsibilities:

- Coordination of all activities and contact to national and regional stake holder’s i.e. social partners and major public owned enterprises facing privatisation.
- Writing Inception, Quarterly Progress and Final Reports.

- Establishment of Labour Redeployment Fund of 1.5 million EURO inclusive rules of financial management, budgeting, general management and types of services supported, i.e. subsidy priorities etc.
- Planning and executing information strategy promoting the project and Mobility Centres.

- Information campaign for Social Partners on advantages of Mobility Centres in restructuring of Public owned companies, labour protection and social coherence. 

-Establishment of 6 Mobility Centres in companies passing through economic restructuring, i.e. steel and food processing and textile companies.

- Training of Mobility Centre staff.

- Managing local staff and writing all requested reports.

- Supervising short term experts in:

- Carrying out training needs analyses
- Carrying out regional labour market surveys.

- Training of trainers for career counselling and couching such training.

- Assessment of IT-strategy and supporting the preparation of a special tender for IT-equipment valued 600.000 EURO


	Nov 02 - Mar 03
	Slovak Republic
	VVMZ, Slovakia
	Team leader
	Financed by EU-PHARE-programme.

Team leader for a group of German and Slovakian short-term experts supporting regional labour market development and adults training in the three eastern regions of Slovakia.

Main activities and responsibilities:

- Coordination of all activities and contact to national and regional stake holders i.e. social partners, training centres, major private enterprises, etc.

- Analysis of local and regional labour markets including branch analyses of heavy railway, chemical, textile, electronic and other industries.

- Quality assessment of training provided by local training providers.

- Training needs analysis and design of training packages for unemployed.

- Transfer of training methodologies tailor-made for counsellors and trainers

- Training 45 counsellors and 30 trainers selected among regional training centres.
- Writing Inception and Final Report



	Jun 02 –

Oct 02
	Denmark
	LP-Consult, Denmark
	Consultant/-planner
	On behalf of the Danish Helsinki Committee and the Ministry of Foreign Affairs, planning and organizing an international Round-table conference in Copenhagen. The conference focused on civil society development in Belarus aiming the establishment of cross border projects with Poland and Lithuania.

- Main subjects: Socio-economic and political situation in Belarus, social development, legal advice, NGO-support, democratic participation etc.

- Participants: Western European experts together with NGO-members from Belarus, Poland and Lithuania.

	Jan 98 –

Apr 02
	Egypt
	Textile & Clothing Consultants and Nehem International, The Netherlands
	General Manager
	Financed by the Egyptian Social Fund for Development.

General Manager of Human Resources project in Egypt, responsible for a social viable re-allocation of 16,000 redundant textile workers employed in nine textile mills e.g. in spinning, weaving and ready made garment factories. The job comprised the establishment of a Mobility Centre in each mill (called Labour Pool’s), including management and staff training, e.g. training in communication & counselling, marketing, self-employment support, training and re-training planning a.o. 

Main activities and responsibilities:

- Coordinating all projects activitities with stake holders, i.e. Labour Unions at national and local level, employers and The Social Fund in Egypt, representing the Government.

- Strategy developed for training and retraining of redundant workers.

- Training 100 staff members in communication, counselling techniques etc.

- Training 12 persons in vocational training planning in Egypt and Denmark.

- Planning training for 12 marketeers

- Self-employment support e.g. business plans development and training support for 2,400 redundant workers leaving the factories.
- Assessment of the business start-ups and living conditions among small entrepreneurs
- Training programme for redundant female textile workers provided, preparing them for private ready made garment industries and entrepreneurship. 

- Survey of women’s recognition as employed versus lack of respect when facing redundancy (unpublished).

- Coordinating and advising short-term experts participating in the project.

- Organising seminars and workshops transferring know-how achieved by the Mobility Centres.

- Manager for 100 staff members, when the project peaked.

- Negotiating working conditions and salaries for 100 staff members.

- Managing a budget of approximately 55 mill. EURO.

- Writing Inception, all Quarterly Progress Reports and Final Report.



	Nov 94 - Nov 97
	Belarus
	Nehem-AMU Consortium The Netherlands/ Denmark
	Team Leader
	Financed by the EU-Tacis programme.

Team leader for a Danish/Dutch Consortium at an EU financed Tacis project in Belarus supporting the institutional development of the Belarusian State Employment Services and upgrading staff to meet the challenge of market economies. 

Main tasks: 

- Coordinating all project activities with stake holders at national and regional/local level and writing Inception, all Quarterly Progress Reports and Final Report..

- Coaching a highly qualified team of 10 Western labour market experts consisting of economists, trainers in management, self-employment and vocational training etc. 
- Review of existing legislation and proposals made on new regulations and legal acts.

- Participating in training of the Employment Service staff in counselling, management, general training planning etc..

- Development of a regional employment assessment model.

- Responsible for establishment and development of adults vocational training centre in Brest complete with equipment and trainers training aiming training in car-repair, carpentry, textile, computer, marketing a.o. Various financial models proposed.
- Responsible for establishment of combined information and training centre in Minsk complete with equipment and staff training, aiming the training of new staff members in counselling, training needs analyses and training needs assessment o.a.

	Oct 90 – Oct 94
	Denmark
	Storstroem County
	EU-programme advisor & Project Manager
	Main tasks: 

- Regional advisor on EU programmes in the fields of labour market, education and culture.

- Manager of several international projects related to labour market development and to reduction in un-employment (Financed by EU-progammes like Euroform/ESF, Now, SPEC, ECOS etc. and the Danish Ministry of Foreign Affairs).
- Training consultants, training counsellors and trainers in Eastern- and Southern Europe in various welfare models and market economy.

- Transfer of Production School know-how i.e. vocational training methodologies to countries in Western- and Southern Europe, Greece, Portugal, Ireland and Germany, incl. financial proposals based on EU-grants, national grants and private training purchasing.

- National correspondent on EU’s ERGO programme combatting long-term un-employment.
- Training programme for local NGOs in Tendering, Project proposal development and project cycle management.
- Delivery of two complete emergency fields hospitals to Nyabushozi district, Uganda. Assessment of distribution plan of the massive amount of equipment worth 6.6 million EURO (in 1993 prices) in co-operation with Red Cross.

- Planning the establishment of a vocational training centre in Nyabushozi district, Uganda incl. various financial models (fully public, partly public/private and fully private).



	Ry of Foreign affairsSep 91 - Febr 93
	Denmark
	Danish School of Public Administration
	Part time Lecturer in labour market and employment subjects
	- Teaching social workers studying a Ba in labour market subjects: a) The Danish labour market traditions, b) The function of the Tripartite system. c) The organisation of the national labour market institutions. d) Employment and un-employment development and the national unemployment benefit system, e) The value of vocational training and re-training in the market economy.

- Tutoring groups of students writing their thesis on labour market and social subjects.
- Participating in teaching planning.

	May 88 - Sept 90
	Denmark
	Ministry of Labour
	Assistant Head of Division
	Main tasks: 

- Secretarial assistance to the Minister e.g. producing strategy papers, writing the Minister’s presentations, assessing labour market development, assessing comparative international labour market surveys and reports etc. 
- Institutional assessment for a coordinated approach including Vocational Training Centres and the National  Employment Services.
- In charge of the Ministry's out sourced labour market research. Responsible for financing, planning, and evaluation.

Special tasks:

- Employment and unemployment assessments in cooperation with the Social Partners experts.

- A comparative study of youth un-employment in Sweden and Denmark, 

- Assisting in planning of labour market research for the Nordic Counsil Ministers.
- Anthology on Nordic Labour Market Policies and Labour Market Research.



	Jun 85 – Apr 88
	Denmark
	The Labour Market Council of the Employment Service, Storstroem region
	Assistant Head of Division
	Main tasks: 

- Assisting the tripartite Regional Labour Market Counsil, e.g. development of employment strategies and special instruments to combat un-employment.

- Regional employment- and un-employment surveys supported.
- Regional business and employment surveys in fields of whole sale, building & construction, metal manufactoring a.o.

- In charge of special employment offers for LTU’s, incl. financing and counselling.

- Development of training scheme for long-term unemployed.
- Tracer study of the effect of training scheme for LTU’s

- Establishing and operating a Mobility Centre responsible for an employment- and training scheme for 1,500 redundant workers in connection with closure of major local shipyard.


	Mar 64 – Jan 78
	Denmark & Norway  
	Chief of Army, Denmark
	Senior Non-commissioned Officer
	Various tasks e.g.: 

- Head of Sections in two NATO Headquarters in Denmark and Norway.

- Several years experience with logistics in Artillery Battalion

- Several years experience as trainer and instructor in various fields of adults training.

- Motor supervisor and certified driving instructor.

- Certified trainer in motor- and vehicle maintenance and in physical training.
- Strongly engaged in the establishment of the CS Trade Union (Trade Union for Non-commissioned Officers in Denmark).
- Seven years experience as Shop steward and Senior shop steward for Non-commissioned Officers.
- Board member of CS’s first global pension scheme 



	Sep 63 – Jan 64
	Denmark
	Ringsted Karosserifabrik (Ringsted car manufactory)
	Clerk
	Clerk responsible for weekly salary system based on piece rate pay.

	Sep 59 - Aug 63
	Denmark
	H. A. Hansen, Soroe 
	Trainee in agricultural wholesale 
	Commercial training in agricultural wholesale with specialisation in seed grain production laboratory.


9. Other relevant information (e.g., Publications)

Selected International Projects:

2008-2009 
Jordan/MEDA

: Team leader of EC-funded project supporting ongoing upgrading of the Ministry of Labour (MOL), Jordan. The activities comprised assistance to increase the operational capacity of MOL through improved management and leadership, assistance in the enhancement of staff qualifications through training programmes developed with reference to the new organizational needs, assistance in improving MOL’s planning capacity and introducing a Labour Market Information (LMI) system, carrying out a  training needs analyses, conducting a training programme for 12-15 top managers an 48 supervisors/staff members in quality management and introduce the managers to Management by Objectives and Labour Market Information systems.
2008-2008
Jordan/MEDA

: Team leader and technical expert of EC-funded project supporting the re-organization of the Ministry of Labour, (MOL) Jordan. The focus of the project was to assist MOL in the implementation of a new structure defined during the 2007 project phase, assist in the development of visions and strategies for six new main departments of MOL, assist MOL in preparing a timetable for the implementation and assist MOL in defining a training programme ensuring the achievement of goals and objectives.

2005–2006
Serbia/EU-CARDS programme

: Team leader of CARDS funded project giving support to the Ministry of Labour and Social Assistance (MoLESA) and the National Employment Service (NES). The project comprises the improvement of the MoLESA administration e.g. support in preparing the National Employment Action Plan 2006 (NEAP) and modernisation of NES especially upgrading the top management group enabling this to meet the future challenge for NES. An important element is to improve the Management Information System and regional labour market surveys. The project offers massive training of counsellors and middle managers to deliver a proper service to clients. Moreover the project has prepared for a grant scheme worth 3.7 million EURO supporting employment project in three pathfinder areas. Finally the project offers IT and communication equipment worths 1 million EURO.

2003-2005
Croatia/EU-CARDS programme

: Team leader of CARDS funded project giving support to improvement of Croatian Employment Service (CES) organisation. The project comprises statistical improvement at national and regional level, execution of regional pilot labour market survey, creation of training programmes for career counsellors and training of trainers, establishment of Mobility Centres supporting the reduction of employment in 10 public owned factories in a social acceptable way, e.g. through re-training and outplacement, create rules for Labour Redeployment Fund including management, financial control, services offered etc. Training of job-counsellors operating the Mobility Centres. Assessing CES IT-strategy and supporting in tendering IT-equipment worth 500,000 EURO.

2002-2003
Slovakia/EU-Phare

: Team leader of Slovakian lead project aiming the introduction of active labour market policies in three regions of Eastern Slovakia. The project comprises regional labour market analyses, forecasts on progressive economic sectors, assessment of regional training quality, regional training needs and skills gab’s analysis, planning and execution of training programmes for counsellors and trainers and design of suitable training packages for unemployed based on the forecasts made.

1998-2002 
Egypt/Social Fund for Development, Egypt

: General Manager of organisation in Egypt named The Labour Pool (LP) responsible for the re-allocation of 16,000 redundant workers employed in nine textile mills in Cairo and Upper Egypt. The LP established a Mobility Centre in each mill, including training of local staff in employment services i.e. new employment, counselling and vocational training and re-training. The LP formed the Human Relations part of a two-leg project. One leg dealt with the technical and commercial upgrading of nine textile mills. The other, the LP, was responsible for Human Resource Development. After 4 years of operation 16,500 workers had left the mills. The project developed a special database combining redundant workers employment wishes with job-offers, training and re-training opportunities, meeting schedules etc. Redundant workers were offered: New employment, training and re-training for new employment, self-employment support, counselling and early retirement grants.

: Planning and participating in a 8 days democarcy study visit to Denmark in 1998 for a group of Egyptian textile industrial shop-stewards, meeting with LO, the Danish Federation of Trade Unions, DA, the Danish Employers Assosiations, members of Parliament, Textile training centres and regional Employment Service centres.

: Co-planner and participant in a 8 days democracy study visit to Denmark in 2001 for a group of Mobility Centre staff members. Aim of the visit: Introducing to adults education and planning of adults education. Various training centres were visited, VUCs, AMUs, VET-centre and a production school. 
1994-1997
Belarus/EU-Tacis

: Residential expert and team leader of the TACIS Belarus Employment Services project. The project was designed to make the State Employment Services able to cope with growing unemployment following the collapse of the Soviet Union. The project aimed institutional development and transfer of know-how in the field of organisation and management, financial models, unemployment benefit scheme, outplacement, public work and self-employment, training of un-employed and staff training and gave advice in legal matters. The project established two training centres: One in modern information methods and technologies and one vocational training centre based on a modular training scheme. – Due to the good results achieved, the project was prolonged from two to three years.

: Co-planner and fundraiser of three democracy study visits to Denmark for groups of trainees employed in the State Employment Service organisation and training institutes. The trainees were introduced to the relations on Danish labour market, the social partnership approach, tripartite negotiations, adults educational programme etc. The courses were financed by the Ministry of Foreign Affairs Democracy Fund.

1991-1994
Portugal, Germany, Greece/EU - Euroform

: Senior Consultant. Transfer of Danish production school know-how to Portugal, Germany and Greece.

The programme comprised institutional development, training of trainers, curricula development and youth

Training.

1993-1994
Greece/EU - SPEC

: Senior Consultant. Transfer of Danish Production School know-how to Trikala Municipality, Greece, in co-operation with a local Greek Consultant. The Production School model is designed to assist in job-creation for young drop-outs and other young people with learning problems/disabilities.

1993-1994
Uganda/Ministry of Foreign Affairs, Denmark

: Consultant responsible for transfer of two fully equipped field hospitals to Nyabushozi district, Uganda valued in 1993 Danish kroner at 6.6 million. Together with Danish Red Cross assessing on location the distribution of the equipment among two hospitals and a number of health centres in the region.

: Negotiating and planning a production school after Danish model to be established in the region together with a Member of Parliament, Elly Karuhanga and politicians from Nyabushozi district.

: In 1994 planning and participating in a 10 days democracy study visit to Denmark for a group of Ugandan politicians representing both the Ugandan Parliament and Nyabushozi district. The trainee visited local and regional Danish Governments, members of the Parliament and various educational institutions. The aim of the study visit: To make Ugandan politicians familiar with Danish democracy in general, and the administration of training institutes in particular.
1993-1993
Hungary/EU - ECOS

: Senior Consultant. Labour market advisor and trainer on a joint regional development project in Csongrad County, Hungary. The project comprised a model for regional development within agriculture, agri-business, business development and environmental development. The labour market component included unemployment insurance assessment and presented appropriate planning in the fields of vocational training and employment initiatives to support the regional planning model.

1993-1993 Poland/Storstroem County

: Senior Consultant. Responsible for introduction to the labour market component of training programmes for Polish social workers. The programme included transfer of social- and employment benefit systems know-how, counselling methods and financial models.

1991-1992
Denmark/EU - ERGO

: Danish Correspondent to EU. Manager of the Danish part of the multinational EU-programme ERGO. ERGO developed a unique international strategy to combat long-term unemployment. Various workshops, seminars and conferences (e.g. about ethnic minorities, Day High Schools etc.) were carried out in addition to consultations with the social partners and labour market authorities.

1991-1994
Greece, Scotland, England, Ireland, Italy, The Netherlands/ EU - Euroform

: Project Manager of the Danish part of international ERGOFORM-project training 30 Danish vocational- and employment counsellors in methods of developing employment support schemes. Participants from Greece, Great Britain and Denmark were trained as international employment project developers, training management project management and fund raising.

Publications: 
1. Tilflyttere på Lolland. Samarbejde med tilflyttere, et led i lokaludviklingen (Migrants to Lolland. Co-operation with migrants as an element in local development) In Danish 1989. 

ISSN 0902-2333.

2. Editor of the anthology: Nordic Labour Market Policies and Labour Market Research, with Å. Rellsve, Norway, M. Johanson, Sweden and N. Sääski, Finland. 

Introduction to the anthology with Rellsve, Norway and Johanson, Sweden. English 1990. 

ISBN 87 7303 523 8
Second Edition. English 1993

ISBN 92 9120 342 4
3. Introduction to various European models of Social- and Labour Market Policies. - Paper presented at Polish Social Workers training program. English. 1993.

4. The Effect of Employment Means in Denmark. - Methodology paper to L&R Sozialforchung, Austria. Input to a policy paper for the Minister of Labour, Austria. - English 1993.

5. ERGOFORM – pamphlet (an introduction to international project management). – Danish 1995.

6. Long Term Trends in Labour Market Development – some general tendencies. Conference paper to the Minister of Labour, Belarus. Published also in Minsk Economiska Gazette, English – Russian 1995.

7. Regional Economic Development - the ideal business mix. Presentation at Regional Labour Market seminar in Brest, Belarus. - English - Russian 1997.

8. The Danish Social Policies since 1970 – a brief introduction. Conference paper to the Minister of Social Affairs and the Ministry of Labour, Belarus. English – Russian 1997.

9. A Future Social Policy in Belarus – some general considerations. Conference paper to the Minister of Social Affairs and the Ministry of Labour in Belarus. English – Russian 1997.

10. Overlevelse i Belarus. (Survival in Belarus). Feature article published in the Danish daily, Politiken. Danish 1998. English mimeograph 1998.

11. Strategy paper on a Supply Oriented Training model versus a Demand Oriented model. – English – Arabic 1999. With Robin van de Poll. Working Paper for the Social Fund for Development, Egypt.

12. Problems related to Adult’s vocational training and counselling in connection with major industrial changes. English – Arabic. Paper presented at seminar on Adults Education in Egypt, October 2000.

13. Sovjetsamfundets sidste bastion går til valg (The last bastion of the Soviet empire go to the polls). Feature article published in the Danish daily, Jyllands Posten. With Torsten Birk Nielsen. Danish, September 2001.

14. Life Long learning - A competitive parameter of Globalisation. – How Croatia match the Challenge? Paper presented at Adults Training Conference in Zagreb, English, October 2004.
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